INSURANCE RELATED TAXES AND PENALTIES

Tax Credit
25 or fewer
FTEs & max
$50,000 35%
sliding tax
credit until
2014 and 5
2014-1

Tax Credit
10 or fewer

FTES & max
$25,000 35%
full tax credit

until 2014
and 50%

Mandate \

Penalty

1% or $95 2014
2% or $325 2015

2.5% or $6
2016

N

Individual
Premium
Assistance
Based on % of
employee paid
premium. 2% at 100%
FPL and 9.5% at
400% FPL [sliding
scale]

——

26 to 49
FTEs
No Tax
Credit and
No Tax
Penalties

7N\

PPACA
Taxes
&
Penalties

7N

Free Choice
Voucher

Available to certain

income levels.
Cannot use
premium subsidy.

Employer to deduct

as compensation

FTEs= Full Time Employees

Aggregation
IRC 414(c) entities
under common
control must

aggregate
employees across
all entitie
AN
IRS Notice
2010-44
Provides
guidance on

counting FTEs

/\\

“No Coverage
Tax”

50 FTEs+
$2,000 per FTE if
even only one
enrolled for

subsidy [minus first
30 FTES]

“Unaffordable\n

Coverage
Tax” 50+ FTEs
$3,000 per
subsidy enrolled

[capped at tax for
“No Coverage”]
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