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U. S. Treasury.2   In particular, according to the IRS, the employer will have to maintain the 
following documents to claim the credit:

	 “1.	 Information on the receipt, including dates and amounts, of the AEIs’ 35% share of 
the premium.
	 2.	 In the case of an insured plan, copy of invoice or other supporting statement from the 
insurance carrier and proof of timely payment of the full premium to the insurance carrier 
required under COBRA.
	 3. In the case of a self-insured plan, proof of the premium amount and proof of the cover-
age provided to the AEI.
	 4.	 Attestation of involuntary termination, including the date of the involuntary termina-
tion (which must be during the period of 9/1/08-12/31/09) for each covered employee whose 
involuntary termination is the basis of eligibility for the subsidy.
	 5.	 Proof of each AEI’s eligibility for COBRA coverage at any time during the period from 
9/1/08-12/31/09, and election of COBRA coverage. 
	 6.	 A record of the SSN’s of all covered employees, the amount of the subsidy reim-
bursed with respect to each covered employee, and whether the subsidy was for 1 indi-
vidual or 2 or more individuals.
	 7.	 Other documents necessary to verify the correct amount of reimbursement.”

In short, a lot of changes are on their way.  As employers and employees attempt to ma-
neuver through the rules and regulations, we expect the Department of Labor, the Treasury 
and the Internal Revenue Service to offer guidance.   If you have any questions, please con-
tact Cheri Green at (601) 960-6864 or cgreen@brunini.com or other members of Brunini’s 
Health Care Law Group.

__________________________

2The IRS has already modified the Employer’s Quarterly Federal Tax Return Form 941 and developed a list of paperwork the employer 
will need to maintain for verification. 
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